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1. Purpose of the seminar 

 

The current and past national skills development strategies (NSDS I, II and III) in South 

Africa have been premised on tenets of social and workplace transformation. Issues of 

providing learning and development equitably to all members of society regardless of 

their background, status and disability formed part of the core improvements of the past 

learning and development landscape to the new system where issues of inclusivity and 

diversity need to be mainstreamed when designing and delivering learning programmes 

in the workplace.  

 

The introduction of the national qualifications framework (NQF) in the late 1990s also 

promised to bring about a system of recognising and awarding credits to learning and 

development that would have occurred in the workplace, on-the-job and not 

necessarily within a formal classroom set up. Various institutions including regulatory 

bodies such as the Sector Education and Training Authorities (SETAs), the DHET, and SAQA 

have been churning out policies and guidelines around recognition of prior learning (RPL) 

so that it could be understood and implemented, however, in the main the successful 

implementation of this policy to an extent of having the intended beneficiaries (i.e. adult 

and learners from disadvantaged backgrounds) seeing tangible results, has been less 

successful in many sectors of the economy. There are very few pockets of excellence 

which have managed to navigate the implementation of the RPL policy. One such 

organisation is the South African Police Service which is an employer with resources and 

capacity to train employees internally on a large scale. Educators, trainers and other HRD 

officials have all along been grappling with the implementation of the two issues, i.e. RPL 

and Inclusivity. 

 

2. Learning outcomes of the seminar 

 

After the peer learning exchange seminar, participants will be able to… 

(a) apply techniques explored in the seminar to implement RPL and Inclusivity in their 

own departments, 

(b) Form part of a community of practice on RPL and inclusivity. 


